2007-09 SEIU Contract
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. Applicable Reference
SE/IéJeQir(;c:]cle Title Title Definition Ref. Admin Comp Plan | Statute Handbook
Code Code (4) (5) (6) Chapter (7)
Avrticle | Scope of the Defines who is covered by the contract. 1 111.82
1/1/1 agreement
Avrticle 11 Recognition and Union recognized as exclusive bargaining 1 111.82
2/1/1 Union Security representative. Includes listing of classifications and
pay ranges.

2/2/1 Dues and Fair Share | Monies deducted by the Employer for union 2 111.845

Deduction membership.
2/3/1 Dues, Seniority and | The Employer will provide a list of employees in the 3

Personnel Lists bargaining unit to the Union.
2/4/1 Union Activity BU employees shall not conduct any Union activity on 2

State time.

2/5/1 Printing of Defines who is responsible to print union contract. 2

Agreement
2/6/1 Bulletin Boards Bulletin boards for use by the local Unions 3
2711 Notice of Provisions for posting and providing copies of such 2,3

Professional Exams | notices.
2/8/1 Union-Management | Provisions for Union-Management meetings 2

Meetings
2/9/1 Joint Provisions for joint Labor/Management meetings. 2

Labor/Management

Meetings
2/10/1 Union-Management | Supervisors and employees should treat each other 2

Relations with mutual respect.
2/11/1 Notice of Employer will post available training and education 3

Educational Courses | courses on bulletin boards.
2/12/1 Union Conventions, | Time off to attend union-related functions 2,3

Education Classes

and Bargaining Unit

Conferences
2/13/1-2 Salary and Benefits | Leave for Union President and other employees. 2

for Employees

Elected or

Appointed President

or Performing

Special Projects

Reference Codes:

1=Pursuant to State Employment Labor Relations Act (SELRA) 2= Either prohibited or not a subject of bargaining under Act 10 3=Agency Discretion 4=
Pursuant to Administrative Code 5=Pursuant to Compensation Plan 6=Pursuant to State Statute 7=Pursuant to Wisconsin Human Resource Handbook (WHRH)

Page 1 of 11 1/26/2012


http://oser.state.wi.us/docview.asp?docid=6998
http://oser.state.wi.us/docview.asp?docid=6998
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=111.82
http://oser.state.wi.us/docview.asp?docid=6998
http://oser.state.wi.us/docview.asp?docid=6998
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=111.82
http://docs.legis.wi.gov/statutes/statutes/111/V/845
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. Applicable Reference
SE/I;QS:]CIG} Title Title Definition Ref. Admin Comp Plan | Statute Handbook
Code Code (4) (5) (6) Chapter (7)
2/14/1 Distribution of Use of inter-d mail. 3
Notices/Institutional
Mail
2/15/1 Use of Facilities Use of facilities. 3
2/16/1 Telephone Use Use of telephones 3
2/17/1 Use of E-Mail Existing technology may be used by local Union. 3
2/18/1 Visitations Defines how/when Union Reps are admitted to the 2,3
premises of the Employer during working hours.
2/19/1 Orientation Time allowed to address new employees 2,3
2/20/1 PAC Deductions Employer deduction of employees’ PAC deductions 2 111.845
2/21/1 Notice to SEIU Employer will provide certain information to Union 2
Healthcare District President.
1199 Wisconsin
President
Avrticle 111 Management Rights | Acknowledgement that management possesses the sole 6 111.90
3/1/1-2 right to operate its agencies based on statute.
Article 1V Grievance A written complaint regarding a contractual provision. 3,4,5,6 ER 46 Section G 230.44 WHRH
4/1/1 Procedure 10.0 Chapter 430
Definition
4/2/1B Pre-filing A discussion before a grievance is filed. 3,4,5,6 ER 46 Section G 230.44 WHRH
10.0 Chapter 430
4/2/1C Step One Agency rep meets with employee and union rep and 3,4,5,6 ER 46 Section G 230.44 | WHRH
responds to grievance. 10.0 Chapter 430
4/2/1D Step Two Appealed to Appointing Authority if not settled. 3,4,5,6 ER 46 Section G 230.44 WHRH
10.0 Chapter 430
4/2/1E Step Three Appealed to Arbitration 3,4,5,6 ER 46 Section G 230.44 | WHRH
10.0 Chapter 430
4/3/1 Time Limits Procedure for designated time limits 3,4,5,6 ER 46 Section G 230.44 WHRH
10.0 Chapter 430
4/4/]1 A&B Special Arbitration Expedited and Umpire arbitrations procedures are 3,4,5,6 ER 46 Section G 230.44 | WHRH
Procedures explained 10.0 Chapter 430
4/5/1 Representation Employee may consult with Union representative. 3,4,5,6 ER 46 Section G 230.44 WHRH
10.0 Chapter 430
4/6/1 Retroactivity Restrictions on settlement awards and time limits of 3,4,5,6 ER 46 Section G 230.44 | WHRH
such. 10.0 Chapter 430

Reference Codes:

1=Pursuant to State Employment Labor Relations Act (SELRA) 2= Either prohibited or not a subject of bargaining under Act 10 3=Agency Discretion 4=
Pursuant to Administrative Code 5=Pursuant to Compensation Plan 6=Pursuant to State Statute 7=Pursuant to Wisconsin Human Resource Handbook (WHRH)
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http://oser.state.wi.us/docview.asp?docid=6998
http://oser.state.wi.us/docview.asp?docid=6998
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%2046
http://oser.state.wi.us/docview.asp?docid=7334
http://oser.state.wi.us/docview.asp?docid=7334
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.44
http://oser.state.wi.us/docview.asp?docid=7358
http://oser.state.wi.us/docview.asp?docid=7358
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%2046
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http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.44
http://oser.state.wi.us/docview.asp?docid=7358
http://oser.state.wi.us/docview.asp?docid=7358
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SEIU Article

Applicable Reference

/ Section Title Title Definition Ref. Admin Comp Plan | Statute Handbook
Code Code (4) (5) (6) Chapter (7)
4/7/1 Number of Reps. Designates jurisdiction, number of union reps. 3,456 ER 46 Section G 230.44 | WHRH
and Jurisdictions 10.0 Chapter 430
4/8/1 Union Grievances Right of the union to file a grievance 3,4,5,6 ER 46 Section G 230.44 | WHRH
10.0 Chapter 430
4/9/1 Group Grievances Definition of group grievances. 3,456 ER 46 Section G 230.44 | WHRH
10.0 Chapter 430
4/10/1 Processing Explains pay status, schedule, time to investigate. 3,4,5,6 ER 46 Section G 230.44 | WHRH
Grievances 10.0 Chapter 430
4/11/1 Problem Solving Union and management may engage in problem 34,56 ER 46 Section G 230.44 | WHRH
solving throughout the grievance process. 10.0 Chapter 430
4/12/1 Supervisory List When requested, Employer will supply a list of 3 WHRH
supervisors to the Union. Chapter 430
4/13/1 Discipline and Cites employee rights and all other discipline related 3,4,5,6 ER 46 Section G 230.44 WHRH
Discharge guidelines. 10.0 Chapter 430
4/14/1 Exclusion of Explains how probationary employees are treated 4,6,7 ER-MRS 230.28 WHRH
Probationary regarding discipline. 13 Chapter 430
Employees
4/15/1 Information Note: Identifies prohibited subjects of bargaining. 2
Prohibited Subjects
of Bargaining
4/16/1 Complaint Defines complaint procedure. 3,4,5,6 ER 46 Section G 230.44 WHRH
Procedure 10.0 Chapter 430
4/17/1 Concentrated Contractual Provisions relative to CPE, PIP, CPPD 4,6,7 ER 45 230.28(2) | WHRH
Performance Chapter 430
Evaluation
Article V Wages The Employer will provide the wage adjustments 5,6 Section A | 111.91(3)
5/1/1 and/or lump sum wage payments to eligible employees and Section
as set forth in Article V. E
5/2/1 Lump Sum Wage Lump sum wage payment for delay in implementation. 5 Section A
Payment for Delay and Section
in Implementation E
5/3/1 Lump Sum Wage Lump sum wage payment for delay in implementation. 5 Section A
Payment for Delay and Section
in Implementation E
5/4/1 HAM Notification HAM notification and POPE to the Union. 2
and POPE

Reference Codes:

1=Pursuant to State Employment Labor Relations Act (SELRA) 2= Either prohibited or not a subject of bargaining under Act 10 3=Agency Discretion 4=

Pursuant to Administrative Code 5=Pursuant to Compensation Plan 6=Pursuant to State Statute 7=Pursuant to Wisconsin Human Resource Handbook (WHRH)
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. Applicable Reference
SE/I;Q;’;]cIe Title Title Definition Ref. Admin Comp Plan | Statute Handbook
Code Code (4) (5) (6) Chapter (7)
5/5/1 Quarterly Quarterly classification meetings between the 2
Classification Employer and the Union.
Meetings
5/6/1 FLSA Coverage Employer recognizes its obligation to abide by the US 7 Ch. 520
DOL FLSA.
Avrticle VI Employee Benefits Provisions covering Health Insurance contributions, 4,6 ER18 111.91(3)
6/1/1 level of benefits, premiums, applicable deductions. 40.05(4)
6/2/1 Life Insurance Provisions covering Health Insurance contributions, 6 40
level of benefits, premiums, applicable deductions
6/3/1 Income Agreement by the Employer to continue the income 6 40
Continuation continuation program and administrative provisions of
the program provided under Chapter 40, Wis. Stats.
6/4/1 Sick Leave The provisions of the agreement by the Employer to 4,6 ER. 18.03 40
provide a sick leave plan are and the provisions of the 230.35(2)
plan are laid out.
6/5/1 Paid Annual Leave The Employer agrees to provide employees with a 4,6,7 ER18 230.35 WHRH 716
of Absence formal paid annual leave of absence plan (vacation) as
(Vacation) set forth.
6/6/1 Leaves of Absence Provisions for the granting of LOA for reasons such as 4,7 ER18 230.35(2) | WHRH 740
Without Pay exams, interviews, education, dependent care,
bereavement and court appearances.
6/7/1 Hazardous Speaks to application requirements under 230.36, 6 230.36
Employment Status | timelines regarding claims and notification to the
employee and union, light duty assignments.
6/8/1 Hostage Leave Provisions for hostage leave. 5 Section K
7.00
6/9/1-3 Military Service Addresses active duty and annual training 4,5 ER18 Section K
5.00
6/10/1 Voting Time Time off for voting when unable to do so during non- 4,6 ER18 230.35
working hours.
6/11/1 Court Appearance Pay and time off provisions regarding witness status. 4 ER18
6/12/1 Jury Duty Pay and time off provisions regarding Jury Duty. 4 ER18
6/13/1 Retirement Provisions re: WRS and Chapter 40 6 111.91(3)
40.05(1)
6/14/1 Holidays Holiday time off and pay provisions. 4,6 ER18 230.35

Reference Codes:

1=Pursuant to State Employment Labor Relations Act (SELRA) 2= Either prohibited or not a subject of bargaining under Act 10 3=Agency Discretion 4=
Pursuant to Administrative Code 5=Pursuant to Compensation Plan 6=Pursuant to State Statute 7=Pursuant to Wisconsin Human Resource Handbook (WHRH)
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. Applicable Reference
SE/I;Q;’;]cIe Title Title Definition Ref. Admin Comp Plan | Statute Handbook
Code Code (4) (5) (6) Chapter (7)
6/15/1 Administration of The Employer will comply with Chapter 102 4,6 ER 28 102
Worker’s Comp.
Benefits
6/16/1 Travel and Lodging | Provisions covering travel in regards to the definition 5,7 Section F Ch. 520
of travel, mileage, reimbursement, schedule, etc.
6/17/1 Earning of How compensatory time is earned. 7 WHRH
Compensatory Time Chapter 520
6/18/1 Standby/On-Call 5 Section A
and Section
E
6/19/1 Call-back Time 5 Section A
and Section
E
6/20/1 Responsibility Pay 5 Section A
and Section
E
6/21/1 Dental Check-Off Provisions covering Health Insurance contributions, 2
level of benefits, premiums, applicable deductions
6/22/1 Overnight Compensation for overnight assignment. 2
Assignment
6/23/1 Employee Opportunity for bargaining unit employees to 6 40.85
Reimbursement participate in the Employee-funded Reimbursement
Account Account program as administered under the provisions
of Chapter 40, Wis. Stats.
6/24/1 Catastrophic Leave | Provision allowing employees to voluntarily donate 6,7 230.35 ER 18.15
leave time to another employee, conditionally.
6/25/1 Americans with Union and Employer shall interpret Agreement in a 2
Disabilities Act manner consistent with the ADA. Federal law
6/26/1 Family and Medical | Employer will comply with the Wisconsin and Federal 6 103.10
Leave Acts Family Leave Act.
Article VII Work Schedules Provisions in regard to work hours 6 103.02
7/1/1 Scheduling of Work 230.35
7/2/1 Posted Work Where required, employees” work schedules shall be 6 103.02
Schedules posted on bulletin boards. 230.35
7/3/1 Work period Definition of normal work period. 6 103.02
230.35
7/4/1 Lunch Periods Lunch period provisions explained. 2,3

Reference Codes:

1=Pursuant to State Employment Labor Relations Act (SELRA) 2= Either prohibited or not a subject of bargaining under Act 10 3=Agency Discretion 4=
Pursuant to Administrative Code 5=Pursuant to Compensation Plan 6=Pursuant to State Statute 7=Pursuant to Wisconsin Human Resource Handbook (WHRH)
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. Applicable Reference
SE/I;QS:]CIG} Title Title Definition Ref. Admin Comp Plan | Statute Handbook
Code Code (4) (5) (6) Chapter (7)
7/5/1 Rest Periods Rest period provisions explained. 2,3
7/6/1 Weekend Weekend scheduling provisions. 3
Scheduling
7171 Weekend Nursing Weekend Nursing Program explained. 35 Section A
Programs
7/8/1 Notification of Job Notification of job assignment change. 2,3
Assignment
7/9/1 Shift Rotation Shift rotation. 2,3
7/10/1 Floating Temporary reassignment of employees. 2,3
7/11/1 Scheduling of How comp time is scheduled and taken. 7 WHRH
Compensatory Time Chapter 520
Credits
7/12/1 Overtime and How overtime and additional shifts will be assigned. 3
Additional Shifts
7/13/1 Scheduling How vacation leave will be scheduled. 3
Vacation Leave
7/14/1 Alternative Work Language covering alternative work patterns. 4,6 ER 42 230.215
Patterns
Article VIII | Seniority Clarification of the provisions addressing seniority of 4 ER18.01(3)
8/1/1 employees, employee information. f
ER 18.02
(2)
8/2/1 Separation Clarification of the provisions addressing seniority of 4 ER 18.02
employees, employee information. (2)
8/3/1 Application Clarification of the provisions addressing seniority of 4 ER 18.02
employees, employee information. (2)
8/4/1 Seniority Lists Seniority lists by classification will be maintained in 4 ER 18.02
employing unit offices. (2)
Avrticle IX Transfers Provisions covering the administration of filling 4,6 ER-MRS 230.29
9/1/1-9/9/1 vacancies internally and externally. 15
Avrticle X Application of Provisions recognizing employer’s right to layoff 4,6,7 ER-MRS 230.34 WHRH
10/1/1-3 Layoff employees, or reduce their hours of employment. 22 Chapter 232
and Chapter
234
10/2/1 Layoff Procedures General rules for employees after receipt of layoff 4,6,7 Ch. ER- 230.34 WHRH Chs.
notice MRS 22 232 and 234

Reference Codes:

1=Pursuant to State Employment Labor Relations Act (SELRA) 2= Either prohibited or not a subject of bargaining under Act 10 3=Agency Discretion 4=
Pursuant to Administrative Code 5=Pursuant to Compensation Plan 6=Pursuant to State Statute 7=Pursuant to Wisconsin Human Resource Handbook (WHRH)
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. Applicable Reference
SE/I;QS:]CIG} Title Title Definition Ref. Admin Comp Plan | Statute Handbook
Code Code (4) (5) (6) Chapter (7)
10/3/1 Options Available Covers options given the employee after notified of 4,6,7 Ch. ER- 230.34 WHRH Chs.
to Employees Who layoff. MRS 22 232 and 234
Have Been Notified
of Layoff
10/4/1 Restoration Administrative code definition and procedure. 46,7 Ch. ER- 230.34 WHRH Chs.
MRS 22 232 and 234
10/5/1 Reinstatement Administrative code definition and procedure 46,7 Ch. ER- 230.34 WHRH Chs.
MRS 22 232 and 234
10/6/1 Permissive Employees restored or reinstated may be placed on 4,6,7 Ch. ER- 230.34 WHRH Chs.
Probation permissive probation at the discretion of the appointing MRS 22 232 and 234
authority.
10/7/1 A Reasonable Offer | An offer of a job as it relates to restoration and 4,6,7 Ch. ER- 230.34 WHRH Chs.
reinstatement. MRS 22 232 and 234
10/8/1 Priority of Article Terms set forth if more than one employee is eligible 4,6,7 Ch. ER- 230.34 WHRH Chs.
IX and Article X for a vacancy. MRS 22 232 and 234
Rights
10/9/1 Agency statewide Applies only to those employees in statewide 4,6,7 Ch. ER- 230.34 WHRH Chs.
emp. Unit LO employing units MRS 22 232 and 234
10/10/1 Layoff Assistance Options granted to employee when At Risk or Notice 4,6,7 Ch. ER- 230.34 WHRH Chs.
of Layoff. MRS 22 232 and 234
10/11/1 Relocation Expenses payable re: layoff when transferring, 46,7 Ch. ER- 230.34 WHRH Chs.
Expenses demoting, or bumping MRS 22 20.917 232 and 234
10/12/1 Layoff Benefits HI coverage, conversion to cash., earning of sick leave 4,6,7 Ch. ER- 230.34 WHRH Chs.
and vacation MRS 22 232 and 234
10/13/1 Layoff Assistance Options granted to employee when At Risk or Notice 4,6,7 Ch. ER- 230.34 WHRH Chs.
of Layoff. MRS 22 232 and 234
Avrticle XI Health and Safety General obligations of the parties. 5 Section G
11/1/1 General Obligations
of the Parties
11/2/1 Labor-Management | Health and safety representatives in labor-management 2,3
Cooperation cooperation.
11/3/1 Equipment Provisions re: what the employer will provide for first 5 Section G
aid equipment, protective clothing, training, and other
equipment.
11/4/1 Hazardous Employer shall provide Union with a list of any 5 Section G
substances hazardous substances.
11/5/1 Infectious Diseases | Provisions stating treatment for job related diseases. 5 Section G

Reference Codes:

1=Pursuant to State Employment Labor Relations Act (SELRA) 2= Either prohibited or not a subject of bargaining under Act 10 3=Agency Discretion 4=
Pursuant to Administrative Code 5=Pursuant to Compensation Plan 6=Pursuant to State Statute 7=Pursuant to Wisconsin Human Resource Handbook (WHRH)
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. Applicable Reference
SE/I;Q;’;]cIe Title Title Definition Ref. Admin Comp Plan | Statute Handbook
Code Code (4) (5) (6) Chapter (7)

11/6/1 Violence in the Recommendation regarding protective equipment, 3

Workplace policies and procedures will be addressed at Union-

Management Health and Safety meetings.

11/7/1-2 Buildings and The Employer shall maintain all state-owned buildings. 2,3

Safety Inspection
11/8/1-2 Medical Payment to employee if Employer requires exams 6 230.37

Examinations and 2)

Treatment
11/9/1 Transportation of Employer shall provide transportation for tools. 5 Section G

Tools

11/10/1-3 Damaged Clothing Reimbursement of and cost of repairing personal 5 Section G 11/7/1- Damaged
property. 11/7/4 Personal

Property

11/11/1 Motor Vehicles State vehicles shall meet safety standards Vehicle use 2,3
provisions.

11/12/1 Starting Employer will have battery jumper cables and 3

Automobiles personnel available to assist employees at the end of all
shifts.
11/13/1 Compliance Compliance limited to funds provision. 2
limitation
11/14/1-3 Inclement Weather Inclement weather affects on tardy, absenteeism, leave 6,7 230.35 Chapter 736
and Make-Up Time | requests. (5) (c)
11/15/1 Smoke-Fee Employer shall continue efforts to provide a smoke- 2,3
Environment free environment for employees who request it.

Avrticle XI1 Miscellaneous Provisions covering a discrimination/ harassment free 1 111

12/1/1 Non-Discrimination | environment.

12/2/1 Sexual Harassment | Provisions covering a discrimination/ harassment free 1 111
environment.

12/3/1 Personnel File Policy and procedure in regards to viewing of the P- 7 Chapter 748
File, notification to the employee, what should be must be
removed from P-File. updated

12/4/1 Work Rules Establishment of work rules and their reasonableness. 1,3 111.90(2)

12/5/1 Distribution of Pay Provisions re: current distribution practice. 2,3

Checks

12/6/1-2 Liability Protection | References that the employees of these bargaining 6 895.46
units are covered by the provisions of s. 895.46, Wis.
Stats.

Reference Codes:

1=Pursuant to State Employment Labor Relations Act (SELRA) 2= Either prohibited or not a subject of bargaining under Act 10 3=Agency Discretion 4=
Pursuant to Administrative Code 5=Pursuant to Compensation Plan 6=Pursuant to State Statute 7=Pursuant to Wisconsin Human Resource Handbook (WHRH)

Page 8 of 11 1/26/2012


http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.37
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.37
http://oser.state.wi.us/docview.asp?docid=7334
http://oser.state.wi.us/docview.asp?docid=7334
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.35
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.35
http://oser.state.wi.us/docview.asp?docid=1401
http://oser.state.wi.us/docview.asp?docid=6998
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=ch%20111
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=ch%20111
http://legis.wisconsin.gov/statutes/Stat0111.pdf
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=895.46

2007-09 SEIU Contract

SEIU click on link

. Applicable Reference
SE/I;Q;’;]cIe Title Title Definition Ref. Admin Comp Plan | Statute Handbook
Code Code (4) (5) (6) Chapter (7)
12/7/1 Professional A committee of employees and management shall meet 2,3
Practice Committee | and discuss improvement of health care for patients.
12/8/1 Chauffeurs License | Employer shall pay the cost for any chauffeurs license 3
for employees.
12/9/1 Gender Reference In the contract, “he” shall mean “he/she” and “his” 2
shall mean “his/her.”
12/10/1 Contracting out Speaks to the employer’s obligation for notification to 6 16.705
the union and discussion when contracting is
contemplated.
12/11/1 Employee Union may designate one representative to Employee 2,3
Assistance Assistance Committees.
Committees
Article X111 Professional Pay status for training at direction of employer. 4,6 ER 44 230.046
13/1/1 Development —
Employer-Directed
Training
13/2/1 Maintenance of Pay and time off for continuing education to maintain 4,6 ER 44 230.046
Licensure, licensure, certification or registration.
Certification or
Registration
13/3/1 Professional Time for professional development. 4,6 ER 44 230.046
Development
13/4/1 Scheduling for Scheduling of specific classifications for professional 4,6 ER 44 230.046
Specific development.
Classifications
13/5/1 Full Time Education | Permissive leave of absence without pay for continuing 4,6 ER 44 230.046
full time education.
13/6/1 Tuition Provisions for tuition reimbursement for part-time 4,6 ER 44 230.046
Reimbursement for | education.
Part-Time
Education
13/7/1 In-Service Employer will conduct in-service training and 4,6 ER 44 230.046
Educational educational programs for employees in the bargaining
Programs unit.
13/8/1 Leave for Provisions regarding the agreement to provide leaves 4 ER18
Promotional Exams | of absence for promotional examinations during
scheduled work hours.

Reference Codes:

1=Pursuant to State Employment Labor Relations Act (SELRA) 2= Either prohibited or not a subject of bargaining under Act 10 3=Agency Discretion 4=
Pursuant to Administrative Code 5=Pursuant to Compensation Plan 6=Pursuant to State Statute 7=Pursuant to Wisconsin Human Resource Handbook (WHRH)
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. Applicable Reference
SE/I;Q;’;]cIe Title Title Definition Ref. Admin Comp Plan | Statute Handbook
Code Code (4) (5) (6) Chapter (7)
13/9/1 Evaluation Performance evaluations. 2,3
13/10/1 Work Scheduling Scheduling of employees immediately before or after 2,3
for Training training.
13/11/1 Professional Attendance at professional conventions and meetings. 4,6 ER 44 230.046
Conventions and
Meetings
13/12/1 Orientation to New | Employer will provide an orientation program for new 2,3
Employees employees.
Article XIV | No Strike or Employees are prohibited from causing a work 1,6 111.89
14/1/1 Lockout stoppage.
Avrticle XV General Obligation to bargain. Provisions covering the 2
15/1/1 collective bargaining process.
15/2/1 Partial Invalidity If a part of the agreement is deemed invalid by law, 2
this provision prevents the entire agreement from being
invalid.
15/3/1 Definition of An employee who is serving a probationary period as 4,6 ER-MRS 230.28
Probationary set defined in this section. 13
Employee
15/4/1 Definition of Person having final decision making authority in any 6 230.03
Appointing agency.
Authority
15/5/1 Retroactivity No provision of the contract shall be retroactive. 2
15/6/1 Local Agreements Provisions regarding bargaining of local agreements. 2
Article XVI | Termination of Provision that covers the terms and conditions of this 2
16/1/1 Agreement contract.
NN#1 Regional Health and | Regional Health and Safety meetings will be held as 2,3
Safety Meetings identified.
NN#2 Infection Control Union and Employer will establish a network on 2,3
Exchange infection control.
NN#3 Add-On Pay for Add-on pay for Nurse Clinicians. 5 Section A
Nurse Clinicians
NN#4 Sign-On Bonus for Sign-on bonus for Nurse Clinician 2’s and 3’s. 5 Section A
Nurse Clinician 2°s
and 3’s
MOU#1 Protective OSER will not oppose efforts by the Union to seek 2
Occupation Status protective occupation status.

Reference Codes:

1=Pursuant to State Employment Labor Relations Act (SELRA) 2= Either prohibited or not a subject of bargaining under Act 10 3=Agency Discretion 4=
Pursuant to Administrative Code 5=Pursuant to Compensation Plan 6=Pursuant to State Statute 7=Pursuant to Wisconsin Human Resource Handbook (WHRH)
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Applicable Reference

SE/I;Q;’;]cIe Title Title Definition Ref. Admin Comp Plan | Statute Handbook
Code Code (4) (5) (6) Chapter (7)
MOU#2 2009-2011 Paid bargaining time for Union team. 2
Bargaining Team
Wages
MOU#3 Fair Labor Employer agrees to provide overtime regardless of the 5 Section A
Standards Act FLSA.
(FLSA)
MOU#4 Mandatory Definition of and provisions regarding mandatory 3
Additional Hours additional hours.
MOU#5 Contracting Out Modifications agreed to for other unions will be 2
MOU offered for consideration to this union.
MOU#6 Pilot Projects for An agency or institution may develop a pilot project 2,3
Career Development | for career development.
MOU#7 Recruitment and Committees may be created to discuss recruitment and 2,3
Retention retention issues at these agencies.
Committees DOC,
DHFS and DVA
MOU#8 Telecommuting Employer recognizes that telecommuting can be 2,3
beneficial.
MOU#9 Overtime Hours in Union and DOC will meet to discuss limitations on 2
the Department of voluntary and mandatory overtime.
Corrections.
APP A Pay Grids 5 Section Z
APP B Pay Schedules 5 Section Z
APP C Personnel 5 Section E
Transaction Pay
Adjustments
APP C Dues and Fair Share 2
Deductions
APP E Agency Units- Identifies employing units. Employing Unit Listing 2
Multiple
APP F Supplemental 5 Section H
Health Insurance
Conversion Credits
Upon Retirement

Reference Codes:

1=Pursuant to State Employment Labor Relations Act (SELRA) 2= Either prohibited or not a subject of bargaining under Act 10 3=Agency Discretion 4=

Pursuant to Administrative Code 5=Pursuant to Compensation Plan 6=Pursuant to State Statute 7=Pursuant to Wisconsin Human Resource Handbook (WHRH)
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